
Full-Time Atech employees become eligible for benefits the first of the month          following 60 days of employment.  Group Term Life Insurance is provided free of charge by the company!  The rest of the benefits are optional and must be    
elected or declined by the employee.  These are paid through a pre-tax               bi-weekly payroll deduction. 

Medical 

 Five plans to choose from— 

 -3 Administered by Cigna 

 -2 Administered by Kaiser* 

 Each carrier has one HSA-eligible plan 

*In the State of California only 

 

Dental 

 Administered through Cigna 

 

Vision 

 Administered through Cigna—EyeMed 

 Annual allowance for exam 

 Annual allowance toward glasses or contact lenses 

 Bi-annual allowance towards purchase of frames 

Paid Time Off 

 Paid holidays 

 Paid sick leave 

 Vacation 

 

Life Insurance 

 Administered through New York Life 

 Company-paid, including AD&D  

 

Other benefits 

 Employee assistance program 

 Referral bonus program 

 Cell phone reimbursement 

 

401(k) Retirement Plan 

 Administered through Vanguard 

 Eligible for participation the first of the month 
following 60 days of employment 

 Company matches 50 percent of your deferral 
(up to 4 percent) 

2023 Employee Benefits Summary 



MEDICAL PLAN OPTIONS 

2023 Employee Benefit Plan Options 

DENTAL—Cigna 

VISION—Cigna-EyeMed 



2023 Employee Benefits Plan Costs 


